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Advantages, applications and requirements of various training methods 
This document summarises advantages, applications and requirements of the various training 
methods that can be used for domestic violence trainings. 

Training 
method 

Advantages Applications Requirements 

Brainstorming • creative and 
stimulating way to 
get different points 
of view on a 
certain topic 

 

• participants are 
asked to contribute 
their associations 
and answers to a 
certain question or 
concept 

• initially only written 
down by the trainer 
without discussing 
them 

• following the 
collection process, 
the group begins to 
jointly analyse, 
structure, and 
discuss what has 
been collected 

• depending on 
the question or 
problem, five to 
ten minutes 
may already be 
sufficient 

• document 
solutions, p. e. 
on moderation 
cards or 
flipchart, to 
support the 
discussion 

Discussions • key method of 
interactive and 
participatory 
learning 

• create the 
possibility to 
include a variety of 
perspectives, 
experiences, and 
strategies 

• increase the 
practical relevance 
of the training 

 

• questions are 
designed for both 
self-study and group 
work 

• before the training, 
the questions should 
be reviewed 

• decide whether 
questions need to be 
adapted or added to 
achieve the intended 
learning process with 
the specific target 
group  

• think about the 
possible answers of 
the participants 
beforehand in order 
to include the 
important points to 
be discussed in the 
training (even if they 
do not come up in 
the discussion) 

• plan enough 
time for 
reflection 

• trainer needs to 
be flexible and 
respond to 
topics and 
information that 
he or she is not 
prepared for 
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Group work • can help to actively 
engage more 
participants 

• gives space to 
those who do not 
like to speak in 
larger groups 

• learner 
contributions, such 
as presentations, 
posters, and 
discussions, 
provide 
opportunities for 
active participation 
and help to 
reinforce learning 

• depending on the 
participants and the 
topics worked on, the 
groups can work 
either alone or be 
supported by the 
trainer 

• groups can be asked 
to appoint a 
spokesperson who 
will present the 
results of the group 
work afterwards 

 

• role of the 
trainer is then 
to make sure 
that the time is 
not exceeded 

• help with any 
questions or 
problems 

 

Case studies • combine two 
methods: the case 
analysis itself and 
the discussion 
about it 

• promote critical 
thinking and 
problem-solving 
skills 

• enable to make 
decisions or 
assessments and 
develop solutions 
based on the 
information 
available 

• help participants 
transfer new 
information into 
practice 

• participants can 
elaborate specific 
questions to get 
more information 

• participants can 
identify key decisions 
or assessments that 
need to be made 

• case studies can 
also be used in 
group work or role 
play 

 

• effective cases 
are usually 
based on 
realistic 
scenarios 

• present 
complex, 
unstructured 
problems that 
may contain 
trivial or 
irrelevant 
information 

• often do not 
contain all the 
information a 
practitioner 
would need 

Role play • active learning 
method 

• allows participants 
to explore realistic 
situations by 
interacting with 
other participants 
in a safe 
environment 

• opportunity to learn 
and perceive 

• participants can be 
given specific 
instructions on how 
to behave or what to 
say 

• participants can be 
asked to act and 
react in their own 
way, depending on 
the exercise 
requirements 

• a safe 
environment 
that enables 
participants to 
own their role 

• Role plays 
need time (at 
least 20-30 
minutes) and 
this needs to be 
planned in 
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situations from 
other perspectives 

• can be used to 
develop 
professional skills 
and to transfer 
learnings into 
practice  

 

• play the other side of 
a conversation or 
interaction 

• following the role 
play, participants are 
asked to reflect and 
discuss the 
interactions (e.g., 
alternative ways of 
dealing with the 
situation) 

• if necessary, the role 
play can be 
performed again, 
with changes made 
based on the results 
of the reflection and 
discussions 

when designing 
the course 
agenda. 
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